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(8) to discharge or otherwise discipline an mdividual for good
ense,

STUDY BY SELCRETARY OF LABOR

Sec 5. The Secvetary of Labor is directed to underiake an appro- Reports to Presm
priate study of institutional and other arrangements giving rise fo ident and Gonw
involuntary retivement, and report his findings and any appropriate grreas,

legrislative recommendations to the President and to the Congress.
ADMINISTRATION

Skt 6, The Seeretary shall have the power—

(n) to make delegations,to appoint such ngents and employees,

and to pay for technical assisiance on  fee for service basis, as he

deems necessary to assist him in the performance of his functions
under this Act; _

(1) to cooperate with regional, State, local, and other agen-
¢ies, nud to vooperate with and furnish technieal assistance fo
employers, labot organizations, and employment agencies to aid
in effectuating the purposes of this Act.

Nl-‘.““l(i\lil".\‘ﬂ'lNll, INVENTTANTION, AND ENVFORCUMENT

See 7. (1) 1The Secrefary shall have the power to make mvestign
tions and vequire the keeping of records vecessary or uppropriate fov
{lie ndministration of this Act in accordance with the powers and pro-
cedures provided in sections 9 and 11 of the air Labor Standards
Act of 1938, as amended (29 U.S.CL 209 and 211).

(b) "The previsions of this Aet shall be enforced in accordance
with the powers, remedies, and procedures provided in sections 11(b),
6 (exeept for subsection (n) theveol), and 17 of the Tair Tabor
SQiandurds Act of 1938, ag amended (20 ULS.CL 211 (D), 216, 217},
and subsoetion () of this seetion. Any net prolibited under seetion
4ol this Act shatl be deemed fo bo o prohibited aet wnder section 15
of the It Labor Standards Aet of 1988, ng amended (29 U.S.CL
S15). Amounts owing (0 o person as a result of n vielation of this
Act sholl be decmied to be anpaid minimum wnges or unpaid_over-
Linie compensaion Tor purposes of seetions 16 and 17 of the Ifair Labor
Standureds Acl of 1988, ns amended (20 ULS.CL 216, 217) 1 Provided,
That iguidated damnges shadl be paynble only in eases of willful vio-
Intions of this Act. In any action brought to enforce this Act the
court, shndl bave jurisdiction to grant sueh legal or equitable refief
ns anny e npproprinte fo effectunte the purposes of this Aet, inclnd-
ing without fimifation judgments compelling employment, reinstate-
menk or promotion, or enforcing the liability for amounts deemed fo
he unpaid minimum wages or unprid overtime compensalion under
{hid seelion, Belore instituting nny netion wnder this section, the See-
petary slind b atlempt fo eliminata the diseriminatory practice or prac-
Cieest s lhogred, nud o elfeet voluntnry eomplinnee with the require-

ments of (his Act (hrough informnd methods of coneiliation, confer-

ence, and presuiagion,

(¢} Any person aggreieved mny bring a eivil aetion in any coun
ol competont, jurisdiction for such legnl or equitable peliel g will
efeetant e the purposes of this Acks Pronided CThat (he vight of uny
person o bring el aeGion shindl fevmdnnie upon the connnenee e
af wn aecion by tha Seeretary Lo enfores the right of nieh employeas
undaer Thin Actk, )
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{(d) No civil action may be commenced by any individualwnder this -
seetion until the individual has given the Secrefary not less than sixty
days’ notice of an intent to {ile sueh action. Such notice shall ha fled—-
: ‘ ?1) within one hundred and eighty days after the alleged

' ; unlawful practice oceurred, orv )

: N (2) in w case to which seetion 14 (b) applies, within three hun-
dred days after the alleged unlawful practice ocenrred or within
. » thirty days after receipt by the individual of notice of termina-

! A tion of proceedings under State law, whichever is earlier.
Upon receiving a notice of intent to sue, the Secretary shall promptly
. notify all persons named therein as prospective defendants in the
' action and shall promptly seek to eliminate any afleged unlawful
practice by informal methods of ‘concilintion, conference, and

. persunsion,
G618 tote 87,89, (e) Seetions 6 and 10 of the Portal-to-Torinl Act of 147 shall wpply
29 US0 255, 259  fo actions under this Act.

NOTICES TO DI I'08TED

Sec, 8 Every employer, employment agency, and labor erganization
shall post and keep posted in conspicuous pluces upon its premises
notice to be prepared or approved by the Seceretary setting fovih
information ns the Secretary deems appropriate to effectunte the
purposes of this Act,

RULES AND REGULATTONS

Sec. 9. In accordance with the provisions of subchapter I of chap-

80 Stats, 381,  ter 5 of title 5, United States Co&e, the Secretnry of Labor may issue

| . such rules and reguintions as lie may consider necessnry or appro-

) - priate for carrying out this Act, and may establish such vensonnblo

\ exomptions to and from any or all provisions of this Act ay he may
© | find necessary and proper in the publie interest.

CRIMINAL PENALTTES

Sro. 10, Whotver shall foreibly vesist, oppose, impede, infimidate or
interfere with n duly authorized representative of the Seevetary while
hie is engnged in the performance of dukies under this Act shall be
punished by a fine of not move than $500 or by imprisonment for not -
moro than one year, or by both: Provided, however, ‘Fhat no person
shall be imprisoned under this section exeept when there hias been a
prior conviction hercunder,

DEFINUFTONS

Sec. 11 Foe the purposes of this Aet - oo )

(n) The ferm ¥person®™ means one or niore Hl(ll\'l(ll.llﬂ& parinerships,
associntions, labor organizations, corporntions, Insiness teusts, egnl
represonfulives, or iy ovgunized groups of persons,

(1) The ferm “employer’ menns o person engaged in i industey
allecting commerce who hns (wenty-five or more employees for ench
working day in ench of (wenty or more vulvnllan'. weeks in the currem,
or preceding ealendur yenr: 2rovided, That prior to June 30, 1968,
employers having fower than fifty eniployees shuli nol be congidered
employers, The fevm also menns vy ngent of sach o person, but sueh
ferrm doest not inelude the Ulnited Sindes, acovpointion wholly o -
by the Government of the PTpited Siates, or a State o politienl sub-
“division (hereol. :
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(¢) The term “cmiployment agency” Jueans any person vegularly
undertaking with or without compensation to procure employees for
an employer nnd includes an agent of such n person ; lm‘l. shall not. in-
clndo an ageney of the United States, or an ngency of a Stafe or politi-
cal subdividsion of a State, except (hat such term shall include the
United States Emiployment Service and the system of Stafe and local
employment services recelving Federal assistance. L

(d) The term “labor organization” means n labor organization
engaged in an industry aflecting commerce, and any agent of such
an organization, and includes any organization of any kind, any
ngeney, or employee representation committee, group, association, or
plan so engaged in which employees participate and which exists for .
the purpose, in whole or in pari, of dealing with omplo?'ers con-
cerning grievances, labor disputes, wages, rates of pay, hours, or
other terms or conditions of employment, and any conference, general
committeey joint or system bonrd, or joint council so engaged which is
subordinate {o a national or international labor organization,

{e) .\ Inbor organization shall be deemed to le engaged in an
industry affecting conmeree if (1) it maintaing or operates n hiring
hall or-hiving oflice: which procures employees for an employer or
procures for employees ()])lm” unities to work for an employer, or
(2) the number of its members (or, where it is a labor organization
composed of other Inbor organizations or thejr representatives, if
the agervognie number of the members of such other labor organiza-
tion) is (ifty or more prior to July 1, 1968, or twenty-five or niore on
or after July 1, 1968, and such Inbor organization—

(1) is the eertilied representative of employees under the pro-
visions of the National Labor Relations \et, ns amended, or the 61 Stat, 136,
Railway Labor Aet, as nmended s or ’ . 29 USG 167,

(2) although not certified, is a national or international Inbor 44 Stat, 577,
organization or a loeal lnboy organization recognized or acting as 4° USC 151188,
the representntive of employees of an employer or employers cn-
gaged in an indusiry nflecting commerce; or

(3) has chartered n Toenl lnbor organization or subsidiary body
which is representing or actively seeking to vepresent employees
of employers within the meaning of paragraph (1) or (2); or

(1) has been ehartered by a Tabor organization representing or
netively seeking to represent cmployees within the mmeaning of
prewgraph (1) or (2) as the loeal or subordinate body through
which such employees mny enjoy membership or become aflilinted
with such Inbor organization: or

(6) is n conlerence, general commiittee, joint or system bonrd, or
joint. couneil subovdinnte to a national or internationnl Inbor orga-
nization, which inchudes o Inhor orgnnization engnged in an indus-

Ly nllecting commeres within the meaning of any of the preced-
g purngraphs of (his subseetion,

(f) "T'he term “employee™ means an individual employed by any
eniployer,

() "The termn “eommerce™ menns feadey fraflie, commerce, trans-
portation, transmission, or communicatjon nmong the several Statos; '
or botween a State and any Place outside (hereofs or within the Dis.
triet of Columbia, or a possession of (lhe United States; or botween
Poinis in the snme State but through a point ontside (hereof,

(h) The ferm “imlnHIl'y wilfecting commerce” menns any activity,
bugineus, or Idustey in commeres or iy which o labor dispute wonld
hinder or obs rueg vonineree o the [ree flow of conumorce and includes

o ma o e " A s i . e e
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any activity ‘or industry “aflecting commerce™ within the meaning

78 Stat, 519,  of the Labor-Management. Reporting and Disclosure Act of 1959, -

29 UsQ 401
note,

(1) The term “State” includes a State of the United States, the Dis-
trict of Columbia, Puerto Rico, the Virgin Islands, American Sa-
moa, Guam, Wake Island, the Cannl Zone, and Outer Continental

‘ Shelf Tands defined in the Quter Continental Shelf Lands Act.
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SEc. 12. The prohibitions in thig Act shall be Timited to individuals

{\_‘ who are at lenst forty years of age but less than sixty-five yeavs of
age.
B
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Report to Cone Sec. 13, The Secretary shall submig annually in Janunrey a veport

gresoe

4

fo the Congress covering his netivities for (he preceding yenr and in-
cluding such information, data, and reconumendations for further
legislation in connection with (e maifers covered by this Act ny he
may find advisable. Such report shall contuin e evaluation nnd
appraisal by the Sceretary of the effect of {he minimum and maxi-

JJnam ages established by this Act, togrether with his recommendations
to the Congress. In making such evaluation nnd appraisal, the Secre-
tary shall take into consideration any changes which may have oc-
curred in the general age level of the population, the efiect of ihe
Act upon workers not. covered by its provisions, and such other factors
as he may deem pertinent,

FEDERAL-STATE RELATIONSHIP '

Sec. 14, (a) Nothing in this Aet shall aflect the jurisdiction of any
agency of any State performing like functions with regard to dis-
criminzttory employment practices on nceount. of age except that upon
commencement of nction under this Act such action shall supersede
any State action.

(b) In the enso of an alleged unlaw ful practice ocenrving in n Stale
which hns a Iaw prohibiting diserimination i enmployment beeaunse
of age and establishing op nuthorizing a State nuthority (o grant op
seek relief from sueh discriminatory practice, no suit may be brought
under section 7 of this Act hefore the expirntion of sixty days nfter
proceedings have been commenced under the State Inw, unless sueh
proceedings have heen earlier terminated ; Lrovided, "That. sueh sixty-
day perviod shail be extended to one himdred nnd twenty dnys durving
the first year afier the effective date of such State lnw. ©f any reguire-
ment for (the commeneemen( of suel procecidings is imposed by n Seage
authority ofher than a requirement of {he filing of w written nnd signed
statement of the facts upon which the proceeding is based, the pro-
ceeding shall bo deemed to have been commenced for the purposes
of this subsection at the time such statement. is sont by registered mnil
to the approprinte State authority,

EFFECTIVE DA

Sec. (5. This Act, shail becoma effective one hundred nnd eighly
divys after ennctment, exeepl. (n) (hat the Seeveturey of Labor many
extond the delay in eflective date of wny provinion of (his Aet wp Lo
nn additionn] ninely duyn (herenftor i1 b finds that puel tiine
necessury In permitting wdjostmentn to the provisions heveod, wald

[
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